Key Facts About
Your Account

Your account is established
after contributions are made
by a contributing employer on
your behalf.

Accounts are fully employer-
funded; you contribute no
money of your own.

Contributions to your account
are made on a monthly basis.

The Plan invests its holdings so
each account has an

opportunity to grow, thus
enabling a larger portion of

your eligible health care
expenses to be covered during
retirement.

Reimbursements  from  your
account for qualified health
care expenses are tax-free.

You will receive a statement at
the end of each Plan year
indicating ~ your  account
balance.

This fact sheet provides an
overview of the Public Operating
Engineers Local 3 Retiree Health
Security Plan provisions for eligible
retirees; it is not intended to
replace the official Summary Plan
Description or Plan Document.
Should any questions arise about
the nature and extent of your
benefits, the formal language of
the Summary Plan Description
and plan documents will govern.
The Fund intends to continue the
Plan indefinitely, but reserves the
right to change, terminate,
suspend, withdraw, amend or
modify the Plan at any time, in
any manner, at the Fund's sole
discretion, by action of the Board
of Trustees, subject to applicable
collective bargaining agreements.

Operating Engineers Local Union No. 3
Public and Miscellaneous Employees’ Health & Welfare Trust Fund

retirement annual salary to live comfortably.” The actual amount you need will vary

based on your own circumstances, lifestyle, and health care needs. Without a doubt,
the rising costs of health care will remain one of the most challenging financial concerns for
retirees in the U.S. The Public Operating Engineers Local 3 is working to help ease this
financial burden for eligible retirees and their covered dependents—by setting aside
monies for YOU in the Retiree Health Security Plan!

I n planning for retirement, one rule of thumb is that you'll need 70% of your pre-

CNNMoney.com

Retiree Health Security Plan

Dear participants,

Rising health care costs are a concern for most of us, especially as we plan for retirement. That’s
why the Board of Trustees sponsors the Retiree Health Security Plan (RHSP), a health
reimbursement account.

It will serve as a supplement in retirement to participants in the Operating Engineers Local No. 3
Public and Miscellaneous Employees’ Health and Welfare Trust Fund when negotiated by your
employer.

This plan exists now, before your retirement, as a means to help defray your future health care
costs. This “pre-funding” approach has become popular with many other benefit trusts; such
arrangements are known as Voluntary Employees Beneficiary Associations (VEBAS). Simply
explained, this approach allows us to set aside, pool, and invest monies while you are working,
which in the future will be available to you and your covered dependents to use during your
retirement.

Here’s how it works:

An individual account is set up for each active participant who is in our RHSP These accounts are
100% employer-funded. Employer contributions will be credited on a monthly basis to your account
based on the negotiated rate in the Collective Bargaining Agreement (CBA) under which you are
covered. When you retire, the available funds in your account can be used to pay for certain
medical and related expenses that are not covered by your retiree health care plan.

At the time of your retirement, you will receive a health care debit card (“Benny Card”) and full
details on how to access your account and process claims. You will receive reimbursement for
eligible health care expenses, including medical, prescription drugs, dental, and vision—as long as
there are sufficient funds in your account (more details on the next page).

This fact sheet provides a basic overview of the new plan. You can obtain additional information,
including a set of frequently asked questions, claims forms, and plan details, from the Plan's
website: www.oe3publichealth.org.

If you have further questions after reading this material, please contact the administrative offices of
the plan at (800) 251-5014, your local union office, or visit the website noted immediately above.

Yours Truly,
Board of Trustees

Operating Engineers Local No. 3 Public and Miscellaneous Employees’
Health & Welfare Trust Fund



Introducing the Retiree Health Security Plan (“RHSP”)

How the Plan Works

Contributions: Participating employers
contribute to the Local 3 RHSP, which
holds the individual account balances for
all participants. The assets from these
accounts are pooled and then invested
on a group basis. This approach lowers
administrative costs and investment fees,
and provides for potentially higher
investment returns than would be
available on an individual account basis.
Contributions are made by participating
employers only; at this time, you cannot
make contributions to your own account.

Eligible Expenses: When you retire,
the money that has accrued in your
individual account can be used to cover
your out-of- pocket expenses for IRS-
eligible health care costs, including:

o Medical premiums,
deductibles, and self payments

co-pays,

e Prescription drug expenses
e Dental care expenses
¢ Vision care expenses

Refer to the Summary Plan Description
for up-to-date information on allowable
expenses, Ccosts, eligibility, and
dependent coverage.

Reimbursement: When you retire, you
will receive a debit (“Benny”) card to use
wherever you incur most health care
expenses. Use this card to pay for eligible
expenses at the point of care or
purchase. Typically, no additional
paperwork from you is required. Of
course, it is important to save all receipts
in case you are asked to verify that any
paid expenses comply with IRS
guidelines. Complete instructions will be
shared with you at the time your debit
card is issued.

The Retiree Health Security Plan is designed to help you “pre-fund” the increasingly
high costs of retiree health care premiums and to provide greater financial security in
your retirement.

During retirement, you can reimburse yourself from your personal account for any IRS-
eligible health care expenses not covered by your retiree medical plan. Eligible out-of-
pocket expenses include medical, dental, vision, and prescription drugs. Similar
expenses for your covered dependents are also reimbursable under the Plan. Even
better news, your account is 100% employer-funded!

Who's Eligible?

You are eligible for benefits from the Retiree Health Security Plan if...

e You are receiving retirement benefits from the California PERS, County Retirement
System, or another retirement plan approved by the Board of Trustees; and

e There is money in your account from employer contributions made on your behalf
under the terms of a Collective Bargaining Agreement or other contribution
agreement approved by the Board of Trustees.

Becoming Eligible: You become a participant in the Plan on the last day of the month
in which an employer first contributes to the RHSP on your behalf.

Dependents: You may also use your RHSP funds to pay for your covered dependents’
eligible health care expenses. Eligible dependents include your:

e Spouse;
e Domestic partner registered with a government agency;

e Unmarried natural children, adopted children, and/or stepchildren under age 20 (or
under age 26), including those of your spouse; and

e Children, regardless of age, who are dependent on you because of a permanent and
total disability that prevents them from earning a living.

Participation: You remain a participant in the Plan until your account balance reaches
zero, you die, or the Plan terminates, whichever occurs first. Should you die, your
account will be transferred to your surviving spouse. If you do not have a spouse, your
account will be transferred to your children in equal shares.

COBRA Payments: Participants who are no longer working will be allowed to make
COBRA payments from the funds in their account. Certain restrictions apply. Contact the
administrative office for details.

How Contributions Are Determined

The amount contributed to your account each month is determined by the Collective
Bargaining Agreement under which you are covered. More information about
contributions to your account is available from ATPA, the Plan’s administrator, or your
local union office. Your maximum benefit equals the current balance in your own
account.

For More Information

To learn more about this new plan, please visit the Operating Engineers Local 3 website
for detailed information, forms, additional resources, and a set of frequently asked
questions. If you need further information, you may contact your local union office or
ATPA, the Plan’s administrator. Representatives of ATPA are available to handle your
inquiries as follows:

Phone:
(800) 251-5014

Website:
www.oe3publichealth.org




<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.4

  /CompressObjects /Off

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /LeaveColorUnchanged

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo false

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo true

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Average

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages false

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile ()

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /CreateJDFFile false

  /Description <<



    /BGR <>

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /CZE <>

    /DAN <>

    /DEU <>

    /ESP <>

    /ETI <>

    /FRA <>

    /GRE <>



    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)

    /HUN <>

    /ITA <>

    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /LTH <>

    /LVI <>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /POL <>

    /PTB <>

    /RUM <>

    /RUS <>

    /SKY <>

    /SLV <>

    /SUO <>

    /SVE <>

    /TUR <>

    /UKR <>

    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

  >>

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /ConvertColors /ConvertToCMYK

      /DestinationProfileName ()

      /DestinationProfileSelector /DocumentCMYK

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure false

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles false

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /DocumentCMYK

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

  ]

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice



